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The Ontario government released “It’s Nev-
er Okay: An Action Plan to Stop Sexual Vi-
olence and Harassment”, on March 6, 2015.  
The plan outlined concrete steps to help 
change attitudes, provide more supports for 
survivors, and make workplaces, campuses, 
and communities safer and more responsive 
to complaints about sexual violence and ha-
rassment.  The specific initiatives directed at 
post-secondary institutions were as follows: 

• Amending legislation to require public   
 colleges, universities, and PCCs to adopt a  
 sexual violence policy.

• Ensuring that each institution would have  
 clearly stated complaint procedures and   
 response protocols; effective training and  
 prevention programs; and services and   
 supports for survivors.

• Requiring public colleges, universities, and  
 PCCs to report publicly on the incidence   
 of sexual violence in the post-secondary   
 sector, as well as initiatives to address   
 sexual violence, and their effectiveness.

• Supporting initiatives by public colleges,   
 universities, and PCCs to reduce sexual   
 violence, and ensure safe campuses.

• Making sure all students had information   
 about preventing sexual violence,    
 and were informed of resources and   
 supports, starting with their first week of   
 orientation, and  continuing throughout   
 the year, for students in all years of study.

Ontario, Ministry of Colleges and Universities.   
 (2000, May 3). Sexual Violence and Harassment   
 Action Plan– Questions and answers,    
 It’s Never Okay: An Action Plan to Stop Sexual   
 Violence and Harassment. 
 http://www.tcu.gov.on.ca/pepg/audiences/pcc/fact  
 sheet12_qa.html

On March 30, 2015, Fanshawe’s Sexual 
Violence and Sexual Assault Policy, P104 
was approved by President Peter Devlin.  
After the implementation of this standalone 
policy, in June of 2015, Fanshawe hired a 
Sexual Violence Prevention Advisor (SVPA).  
The role of the Advisor is to support, advo-
cate and assist survivors, and to create and 
implement a number of strategic initiatives 
to advance education, and prevention of 
sexual violence on campus.  

In March 2019, the Provincial government 
mandated post-secondary institutions to 
provide their Board of Governors with an 
annual report on the work that is taking 
place on campus to address sexual violence.  
This report provides the annual update from 
April 2019 - March 2020. 

Since June 2015, Fanshawe has been provid-
ing support to survivors as well as countless 
initiatives across campus to address sexual 
violence.  Over the past five years, rela-
tionships, collaborations, and capacity has 
been built across our community to reach 
many students.  The numbers presented in 
this report have been built upon the work 
of the past five years, of shifting the culture 
on campus to one of support and belief, 
when it comes to providing sexual violence 
support.  Most cases of sexual violence go 
unreported and the number of disclosures 
and formal reports in this document are 
indicative of the work Fanshawe is doing to 
change the culture on our campus, to one 
where sexual violence is not trivialized or 
accepted and instead one where survivors 
are believed and supported. 

To outline the preventative programing and 
responsive care interventions that were 
provided to Fanshawe students, this report 
is divided into four sections. 

• Section One: Outlines prevention    
 education initiatives and programing   
 underway at Fanshawe.

• Section Two: Fanshawe Campus and   
 Community collaborations. 

• Section Three: Summarizes the responsive  
 care provided to survivors. 

• Section Four: Provides an overview of   
 formal complaints and investigations   
 made under the Sexual Violence Policy   
  including a summary of sanctions               
 imposed.
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Definition of
Sexual Violence
For the purpose of this report, the term sexual violence should be 

interpreted as defined in subsection 17 (1) of the Ministry of Training, 

Colleges, and Universities Act, 1990: 

Any sexual act or act targeting a person’s sexuality, gender identity 

or gender expression, whether the act is physical or psychological 

in nature, that is committed, threatened or attempted against a 

person without the person’s consent, and includes sexual assault, 

sexual harassment, stalking, indecent exposure, voyeurism and 

sexual exploitation. 



I DON’T SAY
RUN LIKE A GIRL
BECAUSE MY GENDER 
DOESN’T LIMIT MY
ATHLETIC ABILITIES.

ANIQUE DALEY WOMEN’S BASKETBALL

#YOUDON’TSAYCAMPAIGN
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PREVENTION EDUCATION 
Gender-based violence is a serious public health issue, and due to prevalence of this type of 
violence on post-secondary campuses and the many students we serve, it is essential that 
our efforts in education and prevention take many different forms. Fanshawe recognizes 
the diversity of students and that the needs of survivors are unique; thus in order to reach 
our students our outreach and education needs to reflect the needs of our Community.  Our 
students not only experience sexual violence while enrolled at Fanshawe, they come to our 
Community already having been subjected to gender based violence.  

Fanshawe acknowledges the intersections of violence and recognizes that although peo-
ple of all gender identifications and non-conforming gender identities experience sexual 
violence, there are certain groups of people who experience this violence at higher rates.  
Fanshawe strives to ensure that the education provided reflects best practices and takes an 
intersectional lens.  We cannot educate about sexual violence without educating on how this 
violence intersects with racism, homophobia, transphobia and ableism. 

Programming is rooted in sex positivity; the movement to change cultural norms around sex 
and sexuality, to one that promotes the recognition of sexuality in its countless expressions, 
as a natural piece of the human experience.  This emphasis includes the promotion of safer 
sex practices, sexual health as part of one’s overall health, and consent. 

Preventative interventions are aimed at multiple levels of the social ecological model, indi-
vidual, relationship, community and societal.  The Centres for Disease Control and Prevention 
suggests that this is a critical factor in having a population level impact on sexual violence. 

 STOP SV

Strategy Approach

S Promote Social Norms that 
Protect Against Violence

• Bystander approaches
• Mobilizing men and boys as allies

T Teach Skills to Prevent Sexual 
Violence

• Social-emotional learning
• Teach healthy, safe dating and intimate relationship skills   
   to adolescents
• Promoting healthy sexuality
• Empowerment-based training

O
Provide Opportunities to 
Empower and Support Girls 
and Women

• Strengthening economic supports for women and families
• Strengthening leadership and opportunities for girls

P Create Protective 
Environments

• Improving safety and monitoring in schools
• Establishing and consistently applying workplace policies
• Addressing community-level risks through environmental 
   approaches

SV Support Victims/Survivors to 
Lesson Harms

• Victim-centered services
• Treatment for victims of SV
• Treatment for at-risk children and families to prevent
   problem behaviour including sex offending

Centers for Disease Control and Prevention. ( 2020, January 17). Violence Prevention.
 https://www.cdc.gov/violenceprevention/sexualviolence/prevention.html
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WORKSHOPS AND TRAININGS

Upstander Workshop 
(Bystander Training)

By participating in this program, students learn about the 
impact sexual violence has on individuals and communities; 
examine the link between sexually violent behaviour and 
a culture of sexual violence; and, learn how to safely apply 
upstander (bystander) intervention skills to intervene in 
situations of sexual violence and other situations in which a 
person may be at risk of being harmed.  Residence Advi-
sors and all Varsity Athletes participated in this training 
this academic year.

Student Leader
Training 
(RA’s, Mental Health Peer 
Mentors, Student
Government and 
Executive Members)

By participating in this training, students learn how to rec-
ognize sexual violence as it is defined in Fanshawe’s policy 
on Sexual Violence.  Students learn about the myths and 
stigma associated with sexual violence and the barriers to 
reporting this crime.  The presentation also touches upon 
how sexual violence intersects with racism, homophobia, 
transphobia and ableism.  Students are provided informa-
tion on the College’s process for responding to and ad-
dressing incidents of gender-based violence, including the 
process for receiving a disclosure, and how to refer some-
one to the support and resources available for survivors.

In Class Trainings The same training that is provided to student leaders is 
also adapted and presented to academic classes at the 
request of the professor or academic area.  Over the past 
five years, collaborative relationships have been built, and 
certain Program’s include this training for their students on 
an annual basis. Program areas that have made this com-
mitment to Sexual Violence Prevention include: The School 
of Contemporary Media, School of Nursing-Doula Studies 
Program, and the School of Transportation Technology and 
Apprenticeship. 

Man|Made In collaboration with our local Sexual Assault Centre and 
Women’s Shelter, Anova. Man|Made, is a four week Pro-
gram that is delivered to male-identifying students on 
campus. It provides facilitated conversation and peer 
modeling around healthy masculinity, acknowledging how 
actions, words and behaviours can impact others, and the 
difference between impact and intent; as well as how to 
be a part of creating a safer campus and community for all 
people.  
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Departmental 
Presentations/ 
Disclosure Training 

Students create trusting relationships with many different 
staff members and as a result, disclosures can be taken in 
many different spaces.  Training is provided at the request 
of certain departments across campus.  This training in-
cludes, the College’s process for responding to, and ad-
dressing incidents of gender-based violence, including the 
process for receiving a disclosure, and how to refer some-
one to the support and resources available for survivors, 
whether they are staff or students. 

The Neurobiological
Consequences of
Sexual Assault, 
Sexual Harassment 
(Trauma Informed Training)

Presented by Dr. Lori Haskell, Campus Security Services, 
Counselling and Accessibility Services, and individuals who 
are a part of the Sexual Violence Tribunal, received this 
presentation to better inform interviewing techniques and 
responses to sexual violence on campus. 
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SOCIAL PROGRAMING
Fanshawe hosts monthly educational and social programs from September to April. When at 
all possible, social programs are brought together as a collaboration by the SVPA and other 
College and Community services.  Academic program areas have used this programing as 
a part of their curriculum.  This demonstrates a commitment to collaboration and weaving 
together community and classroom learning.

Sexual Awareness Fair In September and January, in partnership with the Fan-
shawe Student Union, Fanshawe hosts a Sexual Awareness 
Fair. Campus and community services are brought together 
to provide education, service information and STI and Rap-
id HIV testing to students.  Services include; The Regional 
Sexual Assault and Domestic Violence Treatment Program, 
Anova, The London Abused Women’s Centre, Carrefour 
des Femmes, Options Clinic, The London Middlesex Health 
Unit, Fowler Kennedy Health Services, Campus Security 
Services, Victim Services of London Middlesex, and Spot of 
Delight.  

Rainbow Mix
and Mingle 

This event is hosted at the beginning of the school year in 
collaboration with the Positive Space Committee and the 
Spectrum Club.  LGBTQI2S organizations are brought on 
campus, along with the representation from our staff and 
student organizations, to introduce community connec-
tions and supports available to students and staff. 

Dr. Justine Shuey
(Sexologist)

An event hosted by the Fanshawe Student Union with the 
support of the SVPA.  An educational event on pleasure, 
consent and healthy intimate relationships. 

Halloween Outreach In collaboration with Fanshawe Student Union and Res-
idence Services, door to door outreach is provided in 
residence.  This face to face interaction allows the SVPA to 
meet students and provide service information and sexu-
al health products. Conversations are had about students 
plans for Halloween, bystander intervention, and who to 
contact if support or assistance is needed.  

Shine the Light on 
Women Abuse 

A collaboration between Fanshawe and The London 
Abused Women’s Centre, Fanshawe turns the College pur-
ple for the month of November to acknowledge violence 
experienced by women and girls and a chalk walk is done.  
This awareness program consists of statistics and informa-
tion on violence against women in Canada, being written in 
chalk on main sidewalks that surround Fanshawe’s resi-
dence buildings and entrances to the College. 
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Shades of our Sisters Fanshawe College’s Institute of Indigenous Learning and 
the SVPA collaborated to honour the lives of Murdered and 
Missing Indigenous Women and Girls, Transgender, and 2 
Spirit Peoples through the Shades of Our Sisters Installa-
tion.  Shades of Our Sisters is an interactive experience, 
co-created by the families of Missing and Murdered Indige-
nous Women, to share the memory of their loved ones and 
what the loss of their life means.  This initiative was part of 
London’s Shine the Light on Woman Abuse campaign.  The 
Human Services Foundation Program class, Developing the 
Professional Persona, created an assignment that included 
students attending the installation and reflecting on their 
experience.  This is an example of how sexual violence 
education and prevention programing becomes part of the 
academic experience. 

Sex, Drugs and 
Rocky Road 

An interactive event for students that takes place in the 
Out Back Shack.  Interactive stations are set up that pro-
vide education and services around sexual health, consent 
and harm reduction.  The stations are run by students, a 
peer-to-peer model is used.  These students are trained 
prior to the event on how to provide this information to 
their peers.  The only exception are the stations that are 
run by community partners.  The Middlesex London Health 
Unit provides STI testing and the Options Clinic provides 
rapid HIV testing.  If students participate in four or more 
stations they are then provided Rocky Road ice cream sun-
daes and bags filled with sexual health products. 

Reclaiming Our Time 
Conference
*The conference was held on 
March 29th, 2019, which is 
days outside of the reporting 
year. This conference was 
a notable event and there-
fore is being included in this 
report.

The Spectrum Club, the SVPA and the Campus Life Facil-
itator collaborated to bring awareness to the challenges 
that LGBTQI2S students and staff face on campus.  An 
opportunity for our Fanshawe community to learn more 
about how to create a more inclusive, and safer Fanshawe 
for all students and staff.  This event hosted many speakers 
from the community as well as a student panel and break-
out session from faculty.  Attendees were provided the  
opportunity to better understand intersections of identity, 
how sexual violence impacts LGBTQI2S individuals and 
the changes that students want to see here at Fanshawe.  
Speakers included: David Garzon (White Ribbon Cam-
paign), Fraser Brown and Hawthorne Armstrong (Spec-
trum Club), Victor Feunekes, Shawn Johnson, Kim Hotham, 
Shawn Ahmed and student panelists; Vivianne Quang, and 
Spencer Frost.  
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CAMPUS AND COMMUNITY COLLABORATION
Sexual Violence is a community issue, and creating meaningful change comes from the col-
laboration of many areas of campus.  The extent of the many educational trainings, support 
of students, and social programming by the Sexual Violence Prevention Advisor would not 
be possible without the collaborative work being done on Campus and within the Communi-
ty, as seen in the above section.  This section will highlight other notable collaborations and 
commitments from across Fanshawe and our Communities that make the level of program-
ming and support we provide possible. 

Other Notable Campus Partnerships

Fanshawe
Student Union (FSU)

Interrobang
(Student Newspaper)

The Institute for
Indigenous Learning 

The FSU is committed to getting the SVPA information to 
students.  Contact information for the SVPA is printed on 
all student bus pass holders.  SVPA service information is 
posted inside and outside of the Out Back Shack (campus 
pub).

The Interrobang publishes articles on most Social Pro-
graming initiatives that are taking place on campus.  This is 
another way that students become aware of what is being 
offered, as well as what services are available. 

For the past five years the Institute and the SVPA have run 
an initiative that brings awareness to the lives of Murdered 
and Missing Indigenous Women and Girls, Transgender and 
2 Spirit Peoples. These initiatives have always included an 
artistic component created by students at all Fanshawe 
Campuses.  The National Inquiry into Murdered and Missing 
Indigenous Women created a Legacy Archive and the art 
work created through Fanshawe’s initiatives is a part of this 
living legacy. (https://www.mmiwg-ffada.ca/artists/fan-
shawe-college-collection/)

12
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Spectrum Club The SVPA is invited yearly to meet with new and existing 
Spectrum members, to present on the supports and assis-
tance that it provided to students.  

Fanshawe College
Athletics 

This year all Varsity Athletes participated in Upstander 
Training  (Bystander Training) and the SVPA is invited 
yearly to present to the Varsity coaches on how to support 
their students when responding to a disclosure. 

School of Language 
and Liberal Arts 
Studies - Women 
and Violence Course 
(Professor April Girard-Brown)

As part of the academic curriculum of the Women and 
Violence course, students are required to participate in one 
of the Social Programs or Workshops and Trainings offered 
by Fanshawe Sexual Violence Prevention and Education.  
The students then complete a written reflection
component. 

London Police
Service 

The SVPA sits on the Advisory Committee for Unfounded 
Case Review at the London Police Service. This member-
ship allows for the voices of students be heard at a table 
that is giving feedback on the reporting process for survi-
vors, and how survivors are treated by police. 

Other Notable Community Partnerships 

City of London - 
Safe Cities Project 

The SVPA sits on the Community Advisory Committee 
for Safe Cities London.  Safe Cities is a worldwide United 
Nations Women initiative that draws attention to the issue 
of violence against women and girls in public spaces, such 
as the workplace, a school, a restaurant or bar, while using 
public transportation or recreational spaces, or in a park.  
Anova and the Mayor’s Office championed the initiative 
in London.  A scoping study was done, and now the data 
is being used to determine how London can better pre-
vent and respond to sexual violence.  Membership on this 
committee allows for the issues of violence on Fanshawe’s 
campus to be recognized and the response strategies to 
include what is and can be done on campus. 

Options Clinic In 2019, the Options Clinic, which offers Rapid HIV Testing, 
partnered with Sexual Violence Prevention to bring test-
ing onto campus once a month for students. Testing was 
offered to students out of the Fanshawe Student Wellness 
Centre. 

Middlesex London 
Health Unit

The MLHU Sexual Health Promotion Team offers STI testing 
at many of our events throughout the year as well as Edu-
cation to students on their overall sexual health.   
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Student support and disclosures to the Sex-
ual Violence Prevention Advisor (SVPA).

A disclosure occurs when a student confi-
dentially meets with the SVPA and receives 
support and assistance.  The SVPA is a Reg-
istered Social Worker with the College of So-
cial Workers and Social Service Workers, and 
abides by the College’s standards of confi-
dentiality. 

Since the implementation of the Sexual Vio-
lence Policy and the role of the Sexual Vio-
lence Prevention Advisor, the number of dis-
closures to the SVPA continues to increase.  
This is likely due to an increased awareness 
on campus of the services and supports pro-
vided to survivors.  This also suggests that 
our educational initiatives, social program-
ing, outreach and partnerships across cam-
pus are working.  We know that sexual vio-
lence is a vastly underreported crime in our 
society and the increased number of disclo-
sures likely means that students are feeling 
safer to reach out for this support. 

In this reporting cycle, April 2019- March 

2020, the Sexual Violence Prevention Advi-
sor met with 60 unique students.  These in-
cluded incidents that occurred within a year 
of when the student made the disclosure (re-
cent), and students that disclosed violence 
that had occurred more than a year ago (his-
torical).  There were 44 students (recent) 
that disclosed that they had been subjected 
to sexual violence within the year of when 
they came forward to the SVPA, and 12 stu-
dents who had been subjected to violence 
outside of the year timeframe (historical).  
One student disclosed a recent and historical 
incident of sexual violence.  The SVPA does 
not require students to disclose to receive 
support, therefore there were 3 students 
who were supported, but did not disclose 
the violence that occurred. 

The SVPA had a total of 347 points of con-
tact with the 60 students who disclosed.

The SVPA provides support and assistance 
to students on all Fanshawe Campuses, Ox-
ford Street, Downtown London, Woodstock, 
St. Thomas and Simcoe. 

RESPONSIVE CARE 
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Disclosures to SVPA Number of Students 

Recent 44

Historical 12

Both 1

Unknown 3

Total Disclosures 60

*Recent = the incident of sexual violence  occurred within a year of the date that the student disclosed to the 
SVPA. Historical = the incident of sexual violence occurred more than a year ago from when the student disclosed 
to the SVPA. 

Referral Source Number of Students 

Self-referral 17

Fanshawe Counselling and Accessibility Services 19

Regional Sexual Assault and Domestic Violence 
Treatment Program (St. Joseph’s Health Care) 5

Professor/Academic Area 4

In Class Presentation 1

Academic Advisor 5

Program Coordinator 2

Financial Aid 1

Fanshawe International Centre 1

Fanshawe College Athletics Department 1

Other Student 3

Off-Campus Housing- Foundry on First 1

Total Referrals Received 60

*When students stated how they received the information about the SVPA, is was documented and when this 
was not disclosed, or they identified that they found the service information independently, it was classified as a 
self-referral. 
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The support and assistance provided by the 
SVPA to survivors looks different for each 
student, depending on their unique needs.  
The below chart details information on the 
referrals made to campus and communi-
ty services.  Other supports and services 
included but are not limited too; assisting 
students with creating safety plans for on 
and off campus, assisting with N15 forms-
Tenant’s Notice to End my Tenancy Because 
of Fear of Sexual or Domestic Violence or 
Abuse, moves within residence, or terminat-
ing the tenancy in residence, assisting with 
access to food and basic care needs, trans-
portation via taxi vouchers to appointments 
that occurred as a result of the violence 
experienced, parking spots provided as 
part of safety plans, connecting students 

to the Human Rights Legal Support Centre, 
attending appointments with students as a 
support person or part of a warm transfer 
to other services, and assisting students 
with accessing legal documentation such as 
Conditions of Release as part of their safety 
plan. 

Fanshawe academically supports students 
who have been subjected to sexual vio-
lence. Of the 60 Students supported by the 
SVPA, 18 (30%) students received academic 
accommodations as a result of their support 
plan.  By academically accommodating sur-
vivors, they have a better chance of being 
able to attend to their safety and wellness 
while being able to remain enrolled at the 
College. 

Referral Made Number of Students 

Fanshawe Counselling and Accessibility Services 16

Regional Sexual Assault and Domestic Violence 
Treatment Program (St. Joseph’s Health Care) 7

Fanshawe International Centre 2

Fanshawe College Human Resource Department 2

Fanshawe Campus Security Services 19

Anova 3

London Abused Women’s Centre 2

Daya Counselling London 2

Victim Witness Assistance Program 4

Regional Police Services 3

Other 1

Sexual Assault Centre Brant 1

Sexual Assault Centre Windsor 1

Optimism Place (Stratford Women’s Shelter) 1

Legal Aid 1

Total Referrals Made 64
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A formal report occurs when a stu-
dent reports the violence experi-
enced to Campus Security Services 
(CSS).  Below is a summary from 
Campus Security Services of the 
formal reports made and if applica-
ble the sanction that was imposed 
on the perpetrator.  Of the 60 stu-
dents who disclosed sexual violence 
to the SVPA, 19 of those students 
were referred to Campus Security 
Services as part of the support pro-
vided for the purposes of a formal 
report. 

In 2018 – 2019 academic year, as 
part of a Sexual Violence support 
initiative a Soft Interview room was 
created in the Counselling and Ac-
cessibility Services office.  This is a 
room that has the capability for CSS 
to video and audio record formal re-
ports, which is a part of the process 
of investigation.  As part of Fan-
shawe’s trauma informed response 
to reports of sexual violence, this al-
lows the survivor to stay within the 
counselling space and not have to 
attend Campus Security Services.  
The room is a comfortable space 
equipped with calming items and 
space for the support person to sit 
in as the survivor provides their re-
port if they wish to have this.  Of the 
19 students referred to CSS by the 
SVPA, the soft interview room was 
used for 13 formal reports and the 
SVPA sat in as the students support 
person as requested by them for 11 
of these reports.  

There were an additional six for-
mal reports made to CSS where the 
SVPA did not have contact with the 
survivor.  In these cases, one report 
was made by a staff member, and 
one survivor was a non-affiliate with 
the College.

FORMAL COMPLAINTS
AND SANCTIONS IMPOSED
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Total number of Formal Complaints/Reports of sexual 
violence 25

Total number of formal complaints/reports of sexual assault 15

Total number of formal complaints/reports of sexual harassment 3

Total number of formal complaints/reports of intimate partner 
violence (can include sexual assault/harassment) 4

Total number of formal complaints/reports of cyber harassment 2

Total number of formal complaints/reports of voyeurism 1

Sanctions Imposed 

Below is a summary of the information provided by the Conduct Office on sanctions that 
were imposed during the reporting cycle. Not all Formal Reports of Sexual Violence resulted 
in sanctions. This occurred; if the perpetrator was not a Fanshawe student or staff member 
or if the investigation resulted in a Finding of No Finding. There were a total of 3, Finding 
of No Finding’s, a total of 14 students received sanctions under the Sexual Violence Policy, 
and 2 cases were referred to Human Resources as the respondents were Fanshawe staff 
members.

Sanction Number of times a 
Sanction was Imposed

Oral Warning 2

Written Warning 1

Man|Made (Educational Sanction) 4

Conduct Probation 1

Expulsion 4

Total Number of Students that Received Sanctions: 12

Referred to HR (respondent was a staff member) 2



I DON’T 
MAKE ASSUMPTIONS 
I ASK BECAUSE 
CONSENT IS 
NECESSARY. 
CARLOS ARTEAGA MEN’S BASEBALL

#YOUDONTSAYCAMPAIGN

DEFINITIONS 

Conduct Probation
An order issued to a student containing specific 
terms and conditions.

Cyber Harassment 
Sexual violence that is perpetrated in an online 
space. Where social media or other communica-
tion technology is used to target someone based 
on their gender or sexuality.

Expulsion
An order which immediately terminates any con-
tractual relationship with the College and termi-
nates all College activities.

Intimate Partner Violence
Intimate partner violence (IPV) is abuse or ag-
gression that occurs in a romantic relationship. 
“Intimate partner” refers to both current and for-
mer spouses and dating partners. IPV can vary in 
how often it happens and how severe it is. It can 
range from one episode of violence that could 
have lasting impact to chronic and severe epi-
sodes over multiple years. IPV includes can in-
clude: physical violence, sexual violence, stalking 
and psychological aggression. 

Oral Warning
Verbal warning issued by any staff member. Re-
corded by Campus Security. An accumulation of 
3 oral warnings will result in additional sanctions.

Sexual Assault
Non-consensual sexual contact or activity, in-
cluding the threat of such activity, done by one 
person or a group of persons to another. Sex-
ual assault can range from unwanted sexual 
touching, kissing, or fondling to forced sexual 
intercourse. Sexual assault can involve the use 
of physical force, intimidation, coercion, or the 
abuse of a position of trust or authority.

Sexual Harassment
A course of vexatious comment, conduct and/or 
communication based on sex, sexual orientation, 
gender, gender identity, or gender expression 
that is known or should have been known to be 
unwelcome. Sexual harassment includes mak-
ing unwelcome sexual solicitations, attentions, 
or advances; the implied or expressed promise 
of benefits or advancement in return for sexu-
al favours; threats of reprisals for rejecting un-
welcome solicitations or advances; engaging in 
comment or conduct that creates a hostile or 
poisoned environment to persons of a specific 
sex, sexual orientation, gender identity, or gen-
der expression; and incidents that occur through 
electronic means. 

Sexual Violence 
Any sexual act or act targeting a person’s sexual-
ity, gender identity or gender expression, wheth-
er the act is physical or psychological in nature, 
that is committed, threatened or attempted 
against a person without the person’s consent, 
and includes sexual assault, sexual harassment, 
stalking, indecent exposure, voyeurism and sex-
ual exploitation.

Voyeurism
The surreptitious observing of a person without 
their consent and in circumstances where they 
could reasonably expect privacy. Voyeurism may 
include direct observation, observation by me-
chanical or electronic means, or visual record-
ings.  

Written Warning
A written warning issued by the Code of Con-
duct Coordinator and recorded on file.



HERE FOR YOU
Leah Marshall
Sexual Violence Prevention Advisor
1001 Fanshawe College Blvd (London Campus), Room F2010
519-452-4465 or 1-844-666-SVPA 
(Monday to Friday 8:30 a.m. to 4:30 p.m.)
lkmarshall@fanshawec.ca




